PFA A-L #5

The A-League CBA (2008-2013) sets out the minimum annual salary for all players.

MINIMUM REMUNERATION

The minimum annual salary shall be as follows:

2009/10 2010/11

A-League: Players under 21 $36,330.00 $37,129.26
A-League: Players 21 and older $45,000.00 $45,990.00
NYL: 17 & 18 year olds
(contracted pre December) $2,585.00 BZEBZ0E
NYL: 18, 19 & 20 yr olds
(o Seseilse) $5,190.00 $5,304.18
NYL: 17 & 18 year olds
(December and following) Sl 230 BELS25.08
NYL: 18, 19 & 20 yr olds
(December and following) P B PRzl
NYL: A-League Match $500 $511.00

These figures are exclusive of the 9% superannuation payable by the club and Match Payments.

HOW DOES IT BENEFIT YOU AS A CURRENT PLAYER

If you are under contract with an annual salary that is lower than $45,990 (or $37,129.26 if you are under 21), you shall receive
an automatic increase to your minimum annual salary from the start date explained below.

START DATES

The start date for the increase in minimum annual salary is 1 April 2010. This means you will receive back pay if the club did not
pay you at the higher rate from that date.

If you were already under contract before the CBA started, you and the Club are required to sign a letter in the form agreed by FFA
and the PFA that sets out the new minimum wage rates.

PLAYERS TURNING 21

If you turn 21 during the course of your current contract, you will automatically earn a minimum salary of $45,990 per annum
from the date of your 21st birthday.

If you have questions regarding the minimum salary, please contact the PFA or visit www.pfa.net.au

GENERAL DISCLAIMER

Use of this factsheet constitutes consent to the following:

The PFA has taken reasonable measures to ensure that the information and data presented on this factsheet is accurate and current. However, the PFA makes

no express or implied warranty regarding such information or data, and hereby expressly disclaims all legal liability and responsibility to persons who access this
factsheet.This factsheet is not intended to constitute and should not be considered as authoritative legal, financial or other professional advice, nor is it intended to
be a substitute for obtaining advice from the PFA.



